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Foreword

The Nursing Council of New Zealand
is pleased to present this Workforce
Statistics publication.

Previous publications in 2000, 2002 and 2010

were well received and the Council recognises that
workforce data is used to inform policy development,
planning and research. With this in mind the Council
intends to publish reports two yearly from 2011 on.

The Council appreciates that nurses take the time
to complete the data questionnaire each year when
they apply for their Annual Practising Certificate.

This publication provides the opportunity to reflect
on the data as a whole and in the future the Council
will undertake work to ensure the data collected
keeps abreast of the needs of the Council and
other stakeholders.
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Executive Summary

Until the implementation of the Health Practitioners Competence Assurance Act (the HPCA Act) the Nursing
Council of New Zealand regulated nurses under the Nurses Act 1977, admitting nurses to seven registers and
one roll: General and Obstetric Nurse, Comprehensive Nurse, General Nurse, Obstetric Nurse, Psychiatric
Nurse, Psychopaedic Nurse, Midwife and Enrolled Nurse.' In 2004 the Council amalgamated the six existing
registers and the roll into four defined scopes: Nurse Practitioner, Registered Nurse (which subsumed all
previous forms of registration), Enrolled Nurse and Nurse Assistant.? These were further refined as of 1

July 2010 when Nurse Assistant was integrated into the Enrolled Nurse scope with an expanded scope

of practice. Restrictions on areas of practice are managed via the ‘conditions in practice’ components of

the HPCA Act (s.22). This document reports data for all three current scopes of nursing practice: Nurse
Practitioner, Registered Nurse and Enrolled Nurse.

Section 138 of the Act lists the mandatory information that each registering authority — in this case the Nursing
Council of New Zealand — must keep in respect of each practitioner. This includes name, qualification(s),
scope(s) of practice and any change to the scope, whether the practitioner holds an APC and if this is an
interim APC, and if they are subject to any investigation. This section also allows the authority to collect other
information, such as, which is currently collected under contract to the Ministry of Health and is the basis of
this Report. Demographic, current and past employment data is collected via a 13-item questionnaire; this
questionnaire is distributed along with a nurse’s APC renewal form at one of four different points each year.
Response rates to each questionnaire vary between 95 — 100%.

Total nursing workforce

At 31 March 2011 there were 48,563 practising nurses on the New Zealand Nursing Register, compared
with 45,526 practising at 31 March 2010. This equals 1103 practising nurses per 100,000 New Zealanders.
The workforce is overwhelmingly female, with 7% of nurses being male, and the workforce is ageing,

with 41% aged 50 years or over. The ethnic group with which the largest number of nurses identify is

NZ European/Pakeha (68%). Seven per cent identify as Maori and 4% with Pacific ethnicities.

" Nurses Act 1977 http.//legislation.knowledge-basket.co.nz/gpacts/public/text/1977/se/0563se16.html Retrieved 5 August 2010.
2 New Zealand Gazette Wednesday 15 December 2004, Issue No 120. http://www.gazette.govt.nz/diawebsite.nst/wpg_URL/
Services-New-Zealand-Gazette-2004-Gazettes ?OpenDocument#September Retrieved 5 August 2010.
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The largest single practice area in which nurses reported working was Surgical (12% of the practising
workforce), followed by Continuing Care (11%) and Medical (10%); Mental Health (not further defined)® and
Youth Health are the smallest distinct areas of practice. There are eight areas where over half the workforce

is aged 50 years or above: Palliative Care, Continuing Care, Occupational Health, Obstetrics/Maternity, nursing
for people with intellectual disabilities, Nursing Administration & Management, district nursing, and assessment
& Rehabilitation. The majority of nurses work in a District Health Board setting (acute, community or other).

Nurse Practitioners

There were 89 practising Nurse Practitioners (NPs) on the Register at 31 March 2011, compared with
69 practising at 31 March 2010. This group consists of 83 women and six men, and 57% are aged
over 50 years. Seven NPs identify as Maori and two with Pacific ethnicities, and 71% gained their first
qualification in New Zealand.

Sixty Nurse Practitioners work in District Health Board settings and 26 work in PHO/Community Services
settings, but over a third reported working in more than one employment setting. The most frequently
reported practice area was Primary Health Care (18%), but more than half of respondents either did not
report a practice area or simply stated ‘Nurse Practitioner’.

Registered Nurses

There were 45,318 practising Registered Nurses (RNs) on the Register at 31 March 2011, compared with
42,334 practising at 31 March 2010. Ninety-two per cent of this workforce is female, 7% identify as Maori
and 4% identify as of one or more Pacific ethnic groups. Thirty-nine per cent of RNs are aged 50 years or
over, although NZ European/Pakeha RNs have a noticeably older age profile than most other ethnic groups.

The largest concentration of RNs is in District Health Board employment settings, and in Surgical areas of
practice. The employment setting with the highest proportion of Registered Nurses who identify as Maori is
Maori Health Service providers, and the practice area with the highest percentage of Maori RNs is Primary
Health Care. Forty per cent of New Zealand-trained Registered Nurses now identify a Bachelor of Nursing
as the qualification that gained them entry to the Nursing Register, while 25% received their initial training
overseas. Forty-six per cent of all practising Registered Nurses now possess an additional qualification
beyond their registration qualification.

Enrolled Nurses

In the previous workforce report there were Enrolled Nurses and Nurse Assistants. The Nurse Assistant scope
of practice has now been incorporated into the Enrolled Nurse scope of practice. There were 3,156 practising
Enrolled Nurses on the Register at 31 March 2011, compared with 3,130 ENs and Nurse Assistants practising
at 31 March 2010. This workforce has the highest proportion of women of any individual scope, with only 3%
of ENs being male. These nurses are also significantly older than those in other scopes, with 75% aged 50
years or over. Eleven per cent of the EN workforce identify as Maori, and 4% with at least one Pacific ethnicity.

Although DHB settings collectively account for 43% of Enrolled Nurses, the setting with the single largest
concentration of ENs is Rest Home/Residential Care (31% of all ENs work in this setting). In line with this, the
most commonly reported practice area for ENs is Continuing Care (33%). Ninety-three per cent of ENs received
their registration qualification in New Zealand, and 10% have some other qualification in addition to this.

3 Note that the mental health (not further defined) category has shrunk dramatically compared with previous years, with more respondents
choosing to identify with either inpatient or community-based mental health.

Executive Summary 5



01

Introduction

The Nursing Council of New Zealand (the Council) is publishing this nursing workforce
report (the Report) to provide current and consistent data for workforce policy
development, planning and research. The Council published reports in 2000, 2002
and 20104, and following this document plans to publish a report every two years.

The specific objectives of these publications are to provide:

+ current workforce data on the total population of practising nurses and for current scopes of practice:
Registered Nurse, Nurse Practitioner, Enrolled Nurse

+ a data source for strategic development related to the nursing workforce, particularly in the areas of policy,
planning for service delivery, and research; and

+ alongitudinal profile of the nursing workforce to determine trends and patterns related to demographics,
current employment and employment history.

This report largely follows the same format and presents the same analysis as that published in the 2010
Workforce Report, but has been revised following feedback from users of that document. The biggest change
made is the exclusion of those nurses who are ‘Active’ but not actually ‘Practising’ as nurses (see ‘Active’
and ‘Practising’ Nurses below).

Health Practitioners Competence Assurance Act 2003

Since 2003, the regulatory environment has gone through significant change with the introduction of the
Health Practitioners Competence Assurance Act 2003 (the HPCA Act).® This omnibus legislation provides

the framework for 16 regulatory authorities (following the inclusion of the Psychotherapists Board in 2007)8

to regulate all health practitioners within defined and gazetted scopes of practice. The Act was passed in
2003 and apart from the sections related to transition arrangements, came into force from 1 September 2004.

Scopes of Nursing Practice

Until the implementation of the HPCA Act the Nursing Council of New Zealand regulated nurses under
the Nurses Act 1977, admitting nurses to seven registers and one roll: General and Obstetric Nurse,
Comprehensive Nurse, General Nurse, Obstetric Nurse, Psychiatric Nurse, Psychopaedic Nurse, Midwife
and Enrolled Nurse.” In 2004 the Council amalgamated the six relevant registers and roll into four defined
scopes: Nurse Practitioner, Registered Nurse (which subsumed all previous forms of registration), Enrolled
Nurse and Nurse Assistant.®

4 Nursing Council of New Zealand 2000 & 2002. http://www.nursingcouncil.org.nz/index.cfm/1,144,0,0,htmi/Workforce-Statistics.
Retrieved 5 August 2010.

5 Health Practitioners Competence Assurance Act 2003 http.//www.legislation.govt.nz/act/public/2003/0048/latest/DLM203312.html
Retrieved 5 August 2010.

5 http.//www.pbanz.org.nz/index.php?AbouttheBoard Retrieved 23 August 2010.

7 Nurses Act 1977 http://legislation.knowledge-basket.co.nz/gpacts/public/text/1977/se/053se16.html Retrieved 5 August 2010.

8 New Zealand Gazette, Wednesday 15 December 2004, Issue No 120. http.//www.gazette.govt.nz/diawebsite.nsf/wpg_URL/
Services-New-Zealand-Gazette-2004-Gazettes ?OpenDocument#September Retrieved 5 August 2010.
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The scopes were further altered as of 1 July 2010, when the Nurse Assistant scope was disestablished and
all second-level nurses became Enrolled Nurses with an expanded scope of practice.® The new EN scope
requires completion of an 18-month Diploma programme and a pass in the Council’s EN State Examination.
The Council’s expectation is that all Enrolled Nurses and Nurse Assistants will transition into this new scope of
practice. See Appendix 6 for previous Enrolled Nurse and Nurse Assistant scope statements. The Registered
Nurse and Nurse Practitioner scopes remained unchanged.

Restrictions on areas of practice are managed via the ‘conditions in practice’ components of the HPCA Act
(s.22). The data reported in this document relates to the three scopes of practice:

Registered Nurse Registered Nurses utilise nursing knowledge and complex nursing judgement to
assess health needs and provide care, and to advise and support people to manage
their health. They practise independently and in collaboration with other health
professionals, perform general nursing functions and delegate to and direct Enrolled
Nurses and Nurse Assistants. They provide comprehensive nursing assessments to
develop, implement and evaluate an integrated plan of health care, and provide nursing
interventions that require substantial scientific and professional knowledge and skills.
This occurs in a range of settings in partnership with individuals, families, whanau
and communities. Registered Nurses may practise in a variety of clinical contexts
depending on their educational preparation and practice experience. They may also
use this expertise to manage, teach, evaluate and research nursing practice. There will
be conditions placed in the scope of practice of some Registered Nurses according
to their qualifications or experience limiting them to a specific area of practice.

Nurse Practitioner  Nurse Practitioners are expert nurses who work within a specific area of practice
incorporating advanced knowledge and skills. They practise both independently
and in collaboration with other health care professionals to promote health, prevent
disease and to diagnose, assess and manage people’s health needs. They provide
a wide range of assessment and treatment interventions, including differential
diagnoses, ordering, conducting and interpreting diagnostic and laboratory tests,
and administering therapies for the management of potential or actual health needs.
They work in partnership with individuals, families, whanau and communities across
a range of settings. Nurse Practitioners may choose to prescribe medicines within
their specific area of practice. Nurse Practitioners also demonstrate leadership
as consultants, educators, managers and researchers, and actively participate in
professional activities, and in local and national policy development.

Enrolled Nurse Enrolled nurses practise under the direction and delegation of a registered nurse or

(as of 1 July 2010) nurse practitioner to deliver nursing care and health education across the life span
to health consumers in community, residential or hospital settings. Enrolled nurses
contribute to nursing assessments, care planning, implementation and evaluation of
care for health consumers and/or families/whanau. The registered nurse maintains
overall responsibility for the plan of care. Enrolled nurses assist health consumers
with the activities of daily living, observe changes in health consumers’ conditions
and report these to the registered nurse, administer medicines and undertake other
nursing care responsibilities appropriate to their assessed competence.

In acute settings, enrolled nurses must work in a team with a registered nurse who

is responsible for directing and delegating nursing interventions. In some settings,
enrolled nurses may coordinate a team of health care assistants under the direction
and delegation of a registered nurse. In some settings, enrolled nurses may work
under the direction and delegation of a registered health practitioner*. In these
situations, the enrolled nurse must have registered nurse supervision and must not
assume overall responsibility for nursing assessment or care planning. Enrolled nurses
are accountable for their nursing actions and practise competently in accordance with
legislation, to their level of knowledge and experience. They work in partnership with
health consumers, families/whanau and multidisciplinary teams.°

*A person who is registered under the Act e.g. midwife, medical practitioner, occupational therapist.

9 http://www.nursingcouncil.org.nz/index.cfm/1,43,htmi/Enrolled-Nurse
10 http.//www.nursingcouncil.org.nz/index.cfm/1,43,htmi/Enrolled-Nurse Retrieved 23 July 2010.
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The HPCA Act requires the Council to establish processes to ensure competency and safety to practise.
To achieve this, nurses are required to sign a statutory declaration at the time of annual renewal of their
practising certificates confirming:

that they are fit to practise

that they are in practice (450 hours over three years)

that they are undertaking appropriate professional development (60 hours over three years); and
that they are not under disciplinary or criminal investigation.

Under the current Act nurses may hold an APC when not practising, but after a period of five years of
not being in practice the APC lapses and must be renewed through a process of competency review.

The 2010 Workforce Report included data on both ‘Active’ and ‘Practising’ Nurses. These consisted of:

Active Nurses: Those nurses who met the Council’s statutory declaration requirements to practise
(i.e. are capable of legally practising as a nurse).

Practising Nurses: Those nurses who met the Council’s statutory declaration requirements to practise,
and who were actually working as nurses at the time of completing their APC.

Following feedback on the previous report, this document only describes the data for Practising Nurses.
The majority of data in the 2010 Workforce Report also relates to Practising Nurses, and most tables are
therefore comparable between the two publications. Where the previous report included data for Active
Nurses this was clearly indicated in that document. The most significant difference in the new approach
is that data for ‘non-nursing’ practice areas has not been included in this report.

This report draws on information collected during the renewal of Annual Practising Certificates
in the 2010-11 financial year.

Section 136 of the Act requires the Council to keep a register of nurses, and the Council gives
each practitioner on the register a unique registration number and records their Health Practitioner
Index (HPI) number.

Section 138 of the Act lists the mandatory information that each registering authority must keep in respect

of each nurse. This includes name, qualification(s), scope(s) of practice and any change to the scope, whether
the nurse holds an APC and if this is an interim APC. If a practitioner is suspended this must also be entered
on the register along with any conditions in practice related to the suspension. This information must be made
publicly available through the online register. This section also allows for the authority to collect any other
information it requires, such as postal and email addresses, telephone details and the workforce data which is
the basis of this report.

Registered Nurses, Enrolled Nurses and Nurse Practitioners are required to renew their APCs annually at
four specific times throughout the financial year. The date will depend on their date of birth.

1 April = 30 June 1 July
1 July — 30 September 1 October
1 October — 31 December 1 January
1 January — 31 March 1 April

Each graduating nurse from a Council-approved nursing school and programme can, on passing the State
Examination for Nurses, apply for entry to the register. At this stage the nurse provides the details required by
the Council which are entered on the register. These details are confirmed as accurate at the annual renewal
of a nurse’s APC.

Nursing Council of New Zealand + Workforce Statistics 2011



Nurses from other countries wanting to register in New Zealand provide the legally required personal details
through the application process. Depending on the country of origin, educational preparation and experience,
the Council determines the scope of practice within which overseas nurses register and decides whether or
not applicants will be required to undertake a Competency Assessment Programme at a Council-approved
education provider.

Along with the data which is collected to fulfil legal requirements, under the ‘any other data’ clause of the
Act the Council collects further information under contract to the Ministry of Health. This contract has existed
since December 1998 and the type of data collected has changed little over the years.

Unless otherwise indicated, in this report percentages have been rounded to the nearest whole number
in text and to one decimal place in tables.

Data collection instrument
The Council uses a hardcopy A4 13-item, self-completed questionnaire to collect data on the demographic,
current employment and employment history details of each nurse. The questions covered in this report
relate to:

gender

date of birth

ethnicity (up to three ethnicities may be identified)

current employment setting (up to two settings may be identified)

current area of nursing practice (up to two areas may be identified)

hours of work in an average week (up to two sets of hours may be identified)

reason for practising fewer than 35 hours

geographic location of main practice; and

completed qualifications, including country, institution, and year of completion (up to five may be included).
The questionnaire is accompanied by the Guide to completing the application for practising certificate, which
provides explanatory notes related to the questions, and the codes for completing the ethnicity, employment,

practice and geographic location questions. These codes — and where relevant their correspondence to the
reporting groups used in this report — are included in Appendices 2-5.

Response rate

While it is not mandatory that nurses complete the survey section of the renewal form, the Council has
historically obtained a 100% response rate. Recently, however, a small number of nurses have chosen
not to provide this data; consequently the response rate is between 95-100%.

Response rates for individual items within the questionnaire vary. Non-responses have been included
in tables as ‘unstated’ responses.

Note on geographic data

During the period covered by this report, a printing error in the guide to completing the APC led to the
miscoding of some individual locations between and within the Taranaki and Manawatu-Whanganui regions
for one quarter. As a result, in this report the data for these two regions has been combined into a single
‘Taranaki-Manawatu-Whanganui’ region.

It should also be noted that the period covered by this report includes the September 2010 and February
2011 Canterbury earthquakes. At the time of writing, it is unclear to what extent these events have affected
the New Zealand nursing workforce (such as by causing an outflow of nurses from or an inflow of nurses

to the Canterbury region). Any effects of the September earthquake will be partially reflected in the data used
in this report, as most collection took place after this event. However, few changes resulting from the February
earthquake will be reflected in this data.

Chapter One + Introduction 9
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Several of the variables in the questionnaire allow for multiple responses, specifically: practice area,
employment setting and ethnicity. Nurses are allowed to nominate up to two practice areas and
employment settings, and up to three ethnic groups. In this report we do not prioritise this data

— for example, if a nurse identifies as Pakeha, Maori and Chinese, their responses will be included
as part of the data for all three of these ethnic groups. This means that, in some cases, the numbers
in a table row or a column add up to more than the ‘total’ number given at the end of that line.

For example, a hypothetical community health organisation might have a total of eight nurses
on staff as follows:
five staff who work only in the Primary Health Care practice area
two staff who work only in the Youth Health practice area; and
one staff member who works in both areas.
Two of the staff working in Primary Health Care identify as Maori, and one of the Youth Health nurses

identifies as both Maori and Pakeha. The other five staff identify only as Pakeha. A table describing
this situation would look as follows:

Example of multiple response data

Primary Health Care 4 2 6
Youth Health 3 1 4
Total Employees 7 3 10

This table shows us that:

six of the eight nurses work in Primary Health Care (the five who only work in primary health care,
and the one nurse who works in practice areas), and three of the eight work in Youth Health (the
two who only work in Youth Health, and the one nurse who works in practice areas)

three of the eight nurses identify as Maori (the two who identify only as Maori and the one nurse
who identifies as both Maori and Pakeha), and six of the eight identify as Pakeha (the five who
only identify as Pakeha, and the one nurse who identifies as both Maori and Pakeha)

the three nurses who work in Youth Health identify as Pakeha (the two who work in that practice
area who only identify as Pakeha, and the one nurse who identifies as both Maori and Pakeha), and
one of them also identifies as Maori (the one nurse who identifies as both Maori

and Pakeha).

Reporting multiple practice areas, employment settings and ethnicities allows us to provide a more
accurate picture of New Zealand’s nursing workforce. To avoid confusion, remember that the final
column and row in a table will always give the total number of individual nurses who work in that
setting or area, or who identify as being part of that ethnic group.

Nursing Council of New Zealand + Workforce Statistics 2011
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The New Zealand Nursing Workforce

At 31 March 2011 there were a total of 48,563 practising nurses on the New Zealand
Nursing Register. This workforce compromised of 89 Nurse Practitioners, 45,318
Registered Nurses and 3,156 Enrolled Nurses. This represents an increase of 3,037
on the 45,526 practising nurses at 31 March 2010.

In March 2011, the estimated resident population of New Zealand was 4,403,000."" This leads to the nurse:
population ratios described in Table 2 below.

Table 2 New Zealand nurse: population ratios

Number of Nurses Nurses per 100,000 population Nurses per 10,000 population

Registered Nurses 45,318 1,029.3 102.9
Enrolled Nurses 3,156 71.7 7.2
Nurse Practitioners 89 2.0 0.2
Total Nursing Workforce 48,563 1,103.0 110.3

There are a total of 110.3 nurses per 10,000 people in New Zealand. In comparison, the most recent figures
from the World Health Organization show nursing ratios per 10,000 population of 95.9 for Australia, 98.2 for
the United States of America, and 103.0 for the United Kingdom — although these ratios include midwives as
well as nurses.'?

2.1 Part-Time Status

Those respondents who worked fewer than 35 hours in an average week are defined by the Nursing
Council as part-time, and are asked to provide the main reason for working part-time. A total of 22,067
nurses gave responses to this question: 19 Nurse Practitioners, 20,392 Registered Nurses and 1,656
Enrolled Nurses.™ In response to feedback on the 2010 workforce publication, additional analysis was
undertaken of the most common ‘Other’ responses. As shown in Table 3 on the following page, the most
common reason for part-time status was ‘Parental Responsibilities’. Amongst Enrolled Nurses, however,
the most common reason was that the respondent was employed on a casual basis, followed by personal
choice and then parental responsibilities.

" http://www.stats.govt.nz/browse_for_stats/population/estimates_and_projections/NationalPopulationEstimates_MRMar11qtr.aspx
2 World Health Organization (2011). World Health Statistics 2011. Geneva: Author, pp116-123.
18 Respondents who simply repeated the hours they worked (n = 526) are not included in these totals.
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2.2 Age and Gender of the Nursing Workforce

The nursing workforce is overwhelmingly female, with only 7.4% of nurses being male (essentially
unchanged from 2010 report figures of 7.2%). The workforce is also an ageing one, with 41% aged 50
or older. As shown in Figure 1 below, the male workforce is younger than the female workforce, with 38%
aged under 40 compared with 31% of female nurses. The average age of the nursing workforce is 45.6,
with the average age of male nurses being 43.4 and the average age of female nurses being 45.7.

Table 4  Gender and age distribution of the nursing workforce

<25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65< All Nurses
Female 1,744 3,561 3,468 4966 5638 6,837 7,573 5586 3,752 1,775 44,950
% of all female
nurses 3.9 7.9 7.7 11.0 12.5 168 16.8 12.4 8.3 3.9 -
Male 114 430 310 505 505 552 559 406 167 65 3,613
% of all male
nurses 3.2 11.9 8.6 14.0 14.0 156.3 155 11.2 4.6 1.8 -
Total 1,858 3,991 3,778 5,471 6,143 7,439 8,132 5,992 3,919 1,840 48,563
% of all nurses 3.8 8.2 7.8 11.3 12.6 15.3 16.7 12.3 8.1 3.8 -

Figure 1 Age distribution of male and female nurses

18%

16%

14%

12%

10%

8%

6%

4%

|

o l

<2 25-29  30-34 35-39 40-44 45-49 50-54 55-59 60-64 5<

Female & Male

Table 5, on the following page, indicates the gender and age distribution of the nursing workforce across
different areas of practice.™ The single largest practice area by number of nurses was Surgical nursing

(N = 5592), followed by Continuing Care (N = 5130) and Medical nursing (N = 4843). The numerically largest
group of male nurses were in the two core Mental Health practice areas (N = 602 in inpatients and N = 537
in community), and the specialities with the highest percentage of male nurses were also in Mental Health
(81% in not further defined, 29% in inpatients and 26% in community). The lowest percentage of male
nurses was in Obstetrics/Maternity, where less than half of 1% of the workforce (only 4 nurses) were male.

The areas with the largest proportion of nurses aged under 30 were Surgical (19%), Child Health (17%)
and Intensive Care/Cardiac Care and Medical (both 16%) — although 19% of nurses aged under 30 did not
declare a practice area, including 32% of those aged under 25. This may be due to new graduate nurses
in Nursing Entry To Practice (NETP) programmes having not yet chosen a practice specialty. Conversely,
the highest concentrations of nurses aged 50 and over were found in a cluster of specialty areas covering
a four- percentage-point range: Palliative Care (58%), Occupational Health (57%), Obstetrics/Maternity and
Continuing Care (both 56%), Intellectually Disabled (55%), and District Nursing and Nursing Administration
& Management (both 54%).

' Respondents were able to report ‘Nurse Practitioner’ as a practice area. As this is now recorded under the ‘Scope of Practice’ variable,
this response has been treated as ‘unstated’ in this report.
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03

The New Zealand
Nurse Practitioner \Workforce

Nurse Practitioners (NPs) also hold a Registered Nurse registration and are
considered the most advanced clinical practitioners in nursing. Each Nurse
Practitioner has an individually defined area of clinical practice, which is
named on their Nurse Practitioner registration.

At 31 March 2011 there were 89 Nurse Practitioners currently practising in New Zealand, representing an
increase of 20 Nurse Practitioners on the 69 practising at 31 March 2010. This equals two Nurse Practitioners
per 100,000 New Zealanders, or one Nurse Practitioner for every 49,472 New Zealanders.

As the Nurse Practitioner workforce is a particularly small and distinctive group, the data analysis in this
chapter differs from that provided for Registered Nurses and Enrolled Nurses.

3.1 Age, Gender and Ethnicity of Nurse Practitioners

The Nursing Practitioner workforce is almost entirely female, with only six Nurse Practitioners (7 %) being
male. As would be expected, given that the Nurse Practitioner scope is intended for highly experienced
nurses, the age profile is also older than the workforce as a whole. Fifty-seven per cent are aged 50 or over,
and the average age is 50.4 compared with 45.6 for all nurses.

Table 11 Age and gender of the Nurse Practitioner workforce

<35 35-39 40-44 45-49 50-54 55-59 60-64 65< Total NPs
Female 1 3 10 22 27 11 7 2 83
Male - - - 2 4 - 0 0 6
Total 1 3 10 24 31 11 7 2 89
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Table 12 below shows the number of Nurse Practitioners in each practice area who identified with a particular
ethnic group. The distinct practice area with the largest NP workforce was Primary Health Care, but a majority
of Nurse Practitioners (53%) either did not state a practice area or simply listed ‘Nurse Practitioner’. Fifteen
Nurse Practitioners identified with two ethnicities, seven NPs identified as NZ Maori, and two identified as
being of a Pacific ethnic group.

Nurse Practitioners’ ethnicity by practice area®

Assessment & Rehabilitation 2 - - - - - =
Child Health

Continuing Care

Emergency & Trauma

Family Planning/Sexual Health
Intensive Care/Cardiac Care
Medical

Mental Health (community)
Mental Health (inpatients)
Mental Health (not further defined) = 1 = - - - -

Nursing Administration &
Management

Nursing Education
Nursing Research
Palliative Care
Perioperative Care
Practice Nursing
Primary Health Care 1
Public Health

School Health

Surgical

Youth Health

Other

Not Stated/’Nurse Practitioner’
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All Practice Areas 21 7 1 1 1 7 89

Table 13 below describes the qualification that first entitled Nurse Practitioners to gain entry to the New
Zealand Register of Nurses, broken down by the year in which they gained that qualification. Thirty-eight
per cent of Nurse Practitioners (or 53% of those who trained in New Zealand) obtained a Hospital Certificate
as their registration qualification. Fifty-seven per cent obtained their registration qualification before 1985
and 26% before 1980, reflecting the age distribution shown in Table 11. In addition to their registration
qualification, Nurse Practitioners are required to have a clinical Master’s degree or the equivalent.

Nurse Practitioners’ initial registration qualification by year of graduation

Bachelor of Nursing - - - - 1 - 1
Diploma of Nursing = 1 6 7 7 = 21
Hospital Certificate 5 10 15 3 - 1 34
Overseas Qual 2 5 7 6 5 - 25
Other - - - - 8 - 8
All Qualifications 7 16 28 16 21 1 89

2 This table includes items where respondents were allowed to give more than one answer. Please see ‘Interpreting Multiple Responses’
on p10 of this report.
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Table 14 below shows the country in which Nurse Practitioners obtained the initial qualification that
first allowed them to gain entry to the New Zealand Register of Nurses, broken down by their ethnicity.
Seventy-one per cent of NPs gained their first qualification in New Zealand.

Nurse Practitioners’ ethnicity by country of registration qualification?

New Zealand 59 4 6 1 1 1 o 63
Australia 1 2 1 o - - - 3
United Kingdom 4 8 - - - - 1 10
United States 5 - - - _ 5 9
Other 2 1 - - - _ 1 3
Unstated - 1 = = = - - 1
All Countries 66 21 7 1 1 1 7 89

Table 15 below shows the ethnic identification of NPs practising in different employment settings.
The employment setting with the largest NP workforce was the acute DHB setting, with 36% of NPs
reporting that they worked in this setting, followed by the PHO/Community Service setting (29%),
although over a third of NPs (34%) reported working in multiple employment settings.

Nurse Practitioners’ ethnicity by employment setting®

DHB (acute) 27 8 - - 1 1 1 32
DHB (community) 17 2 1 - 1 1 1 20
DHB (other) 6 & - 1 = . - 8
Educational Institution 3 6 = = = = 3 10
Maori Health Service Provider 2 - 3 - - - - 4
Primary Health Care

(PHO)/Community service 20 5 2 1 - - 3 26
Private Hospital 1 = = = - R - 1
Rest Home/Residential Care = 1 = - - = = 1
Rural 4 - 1 o = o - 5
Self-Employed 3 8 1 - - - 1 8
Other 1 1 - a o - q 3
Unstated 3 1 - - - . - 4
All Employment Settings 87 30 8 2 2 2 10 122

Table 16 (below) describes the FTE loads that NPs reported working in an average week across all their
employment settings. Of those who reported their average workload, 66% reported working between 0.9
and 1.1 FTE, with 18% reporting that they worked less than 0.9 FTE in an average week and 16% reporting
that their average workload was 1.1 FTE or more. The mean reported hours worked was 39.1, and the
median was 40 hours (0.98 and 1 FTE respectively).

Nurse Practitioners’ FTEs worked in an ‘average’ week

Number of Practitioners 4 3 2 7 8 49 - 5 5 1 - 3 2

24 This table includes items where respondents were allowed to give more than one answer.
Please see ‘Interpreting Multiple Responses’ on p10 of this report.

2 This table includes items where respondents were allowed to give more than one answer.
Please see ‘Interpreting Multiple Responses’ on p10 of this report.
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04

The New Zealanad
Registered Nurse Workforce

The Registered Nurse (RN) workforce is the largest group of practitioners,

and nurses in this scope work in an extensive range of clinical and allied health
areas. Nurses who work in areas such as education, research, government
and management are usually RNSs.

At 31 March 2011 there were 45,318 Registered Nurses in the New Zealand nursing workforce, representing
an increase of 2,984 Registered Nurses on the 42,334 practising at 31 March 2010. This equals 1,029
Registered Nurses per 100,000 New Zealanders, or one Registered Nurse for every 97 New Zealanders.

4.1 Age, Gender and Ethnicity of Registered Nurses

As Registered Nurses make up the largest group within the nursing workforce, the age and gender makeup of
Registered Nurses are similar to those of the nursing workforce as a whole. Only 8% of Registered Nurses are
male (N = 3509), and 39% of the workforce is aged 50 or older. As shown in Figure 2 on the following page,
male Registered Nurses have a younger age profile than female RNs. The average age of Registered Nurses is
45.0, with the average age of female RNs being 45.2 and the average age of male RNs being 43.2.

Table 19 Age and gender of the Registered Nurse workforce

<25 25-29 30-34  35-39 40-44  45-49 50-54  55-59 60-64 65< All RNs

Female 1,713 3,542 3,427 4916 5484 6,387 6,699 4,740 3,270 1,631 41,809
% of all female RNs 4.1 8.5 8.2 1.8 13.1 15.3 16.0 1.3 7.8 3.9 -
Male 112 429 308 504 495 529 531 386 155 60 3,509
% of all male RNs 3.2 12.2 8.8 14.4 141 15.1 15.1 11.0 4.4 1.7 -
Total 1,825 3971 3,735 5420 5979 6,916 7,230 5,126 3,425 1,691 45,318
% of all RNs 4.0 8.8 8.2 12.0 13.2 15.3 16.0 113 7.6 3.7 -
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Figure 2 Age distribution of male and female Registered Nurses

18%

16%
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<25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65<

Female & Male

Table 20 below shows the ethnic identification of Registered Nurses in New Zealand, along with the age profile
of each ethnic group. Seven per cent of Registered Nurses identify as Maori and 4% identify with at least one
Pacific ethnicity. New Zealand European/Pakeha RNs have the oldest age profile of any ethnic group, with
45% aged 50 or over, and 27% aged under 40. Most other age groups have significantly younger age profiles.
Registered Nurses who identify with South-East Asian ethnicities have the youngest age profile, with 70% aged
under 40, followed by Indian RNs (68% aged under 40 and only 13% aged 50 or older).

Table 20 Registered Nurses’ age by ethnicity®

Ethnic Group <25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65< Total

NZ European/Pakeha 1,262 1,794 2,084 3,062 3,672 4,764 5,459 4,027 2,846 1,437 30,347

Other European 155 426 578 1,022 1,264 1,571 1,359 842 539 247 8,103
NZ Maori 95 176 246 425 466 534 536 318 229 108 3,133
Samoan 23 23 40 66 68 76 68 62 37 8 471
Cook Island Maori 7 12 12 17 24 28 13 11 7 1 132
Tongan 10 15 26 29 38 47 32 16 14 6 233
Niuean 8 8 10 7 8 15 5 9 1 1 67
Tokelauan 2 5 5 17 16 9 6 2 - 1 63
Fijian 31 75 86 78 71 64 42 29 17 7 500
Other Pacific Peoples 6 12 14 30 31 22 26 14 10 6 171
SE Asian 178 657 281 532 308 102 144 102 29 8 2,341
Chinese 75 267 131 106 115 96 69 68 42 13 982
Indian 116 651 408 363 242 182 139 105 32 13 2,251
Other Asian 43 80 53 77 92 51 43 27 15 5 486
African 13 51 137 143 89 87 85 30 15 4 654
Other 57 145 164 254 275 300 298 171 128 41 1,833
Unstated 14 37 21 20 13 10 10 5) 2 1 133
All Ethnicities 1,825 3971 3,735 5420 5979 6916 7,230 5,126 3,425 1,691 45,318

% This table includes items where respondents were allowed to give more than one answer.
Please see ‘Interpreting Multiple Responses’ on p10 of this report.
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Table 21 below shows the gender and age profile of Registered Nurses practising in different employment

settings. The largest single group of RNs was those working in acute DHB settings, 41% of all RNs reported

working in that setting. In contrast, less than 1% of RNs reported working in Pacific Health Service Provider and
specifically Rural settings. Five settings (as well as ‘Other’) had more than half their workforce aged 50 or older:
Self-Employed (59%), Rural (54%), Educational Institution (52%), Pacific Health Service Provider (51%) and Rest
Home/Residential Care (50%). In contrast, the setting with the highest percentage of Registered Nurses aged
under 40 was the acute DHB setting (41%). The only other setting with more than 30% of its
RN workforce aged under 40 was Nursing Agency (32%).

Registered Nurses’ age and gender by employment setting®'

DHB (acute)
DHB (community)
DHB (other)

Educational
Institution

Government Agency

Maori Health
Service Provider
Nursing Agency
Pacific Health
Service Provider

Primary Health Care
(PHO)/Community
service

Private Hospital

Rest Home/
Residential Care

Rural
Self-Employed
Other
Unstated

All Employment
Settings

867
35
54

3

84
76

105

29
603

1,825

2,159
154
137

19
30

18
85

216
243

446
15
7
103
550

3,971

1,994
239
188

39
30

41
59

357
265

257
14
16

158

381

3,735

2,674
500
280

91
54

46
83

618
439

363
21
52

282

433

5,420

2,705
635
376

155
92

68
94

790
455

370
39
77

378

409

5,979

2,869
828
430

200
87

78
106

14

1116
514

444

41
121
454
410

6,916

2,500 1,

893
539

222
100

83
118

10

1182
576

602

67
148
540
411

7,230 5,

31 This table includes items where respondents were allowed to give more than one answer.
Please see ‘Interpreting Multiple Responses’ on p10 of this report.
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605
371

155
75

62
89

14

817
400

579

33
117
446
259
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879
390
273

112
38

37
71

572
309

471
43
75

308

185

3,425

312
157
95

58
19

26
40

283
172

362
17
45

133

127

1,691

18,714 17,017 1,697

4,436 3,896
2,743 2,503

1,053 986
528 454

465 429
763 701

65 58

6,035 5917
3,449 3,278

3,999 3,688
297 283
658 608

2,831 2,709

3,768 3,441

540
240

67
74

36
62

118
171

311
14
50

122

327

45,318 41,809 3,509
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Table 25 below shows the gender and age distribution of Registered Nurses by the region in which they
reported working. The largest of these areas was Auckland, with 28% of all RNs working in that region. It
should be noted that while the Canterbury region had the second largest nursing workforce (14%), only a

small proportion of the data collection occurred after the Christchurch earthquake of February 2011. The only

region where more than 50% of the workforce was aged 50 or older was the West Coast (52%), although

Nelson-Marlborough came close at 49%. Other than those practising overseas, the Auckland region had the

youngest age profile, with 38% aged under 40 and 35% aged 50 or older.

Registered Nurses’ gender and age by main region of employment

Auckland 495 1,411 1,176 1,685 1,702 1,812 1,743 1,266 863 497 12,650 11,678
Bay of Plenty 59 159 186 350 418 462 495 359 245 103 2,836 2,650
Canterbury 172 403 400 653 792 1,082 1,158 795 511 253 6,219 5,725
Hawkes Bay 42 82 122 177 243 274 265 198 147 66 1,616 1,528
Nelson-Marlborough 19 58 72 127 184 248 283 209 145 47 1,392 1,296
Northland 38 120 106 175 211 243 287 204 155 62 1,601 1,469
Otago 51 162 165 219 246 365 396 300 181 77 2,162 1,972
Southland 21 63 80 132 120 139 163 105 63 34 920 866
Tairawhiti 6 24 83 62 73 80 71 64 44 16 473 441
Taranaki/Manawatu/

Whanganui®® 83 276 273 419 494 599 613 422 249 109 3,537 3,270
Waikato 124 282 346 457 548 560 625 465 322 178 3,907 3,607
Wellington 161 454 457 622 657 723 819 536 382 199 5,010 4,621
West Coast 9 19 15 32 38 63 73 54 36 26 365 327
Overseas 58 219 128 129 128 131 137 98 57 7 1,087 960
Unstated 487 239 176 181 130 135 102 51 25 17 1,543 1,399
Overseas 50 175 135 127 129 144 147 88 32 5 1,032 921
All Regions 1,825 3,971 3,735 5420 5,979 6,916 7,230 5,126 3,425 1,691 45,318 41,809 3,

Table 26, on the following page, shows the gender and age distribution of Registered Nurses in distinct
practice areas. The largest single practice area was Surgical, with 12% of all Registered Nurses working
in this area, followed by Medical (10%) and Continuing Care (9%). The smallest distinct practice area was
Mental Health (not further defined), with 94 nurses, followed by Youth Health with 178. The area with the
smallest proportion of male nurses was School Health, with only two men practising in this area, while the
areas with the largest male presence were the three Mental Health areas. There were six practice areas
where more than 50% of the workforce was aged 50 or older: Occupational Health and Palliative Care
(both 56%), Nursing Administration & Management (54%), Obstetrics/Maternity (53%), Continuing Care
(52%) and District Nursing (51%).

3 See the note on geographic data in the Methodology and Data Collection section on p9 of this report.
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Table 28 below describes the qualifications that first entitled RNs to gain entry to the New Zealand Register of
Nurses, broken down by the year in which they obtained their qualification. Overall, 25% of Registered Nurses
gained their first qualification overseas — 40% of these gained their qualification in the United Kingdom. Forty
per cent of New Zealand-trained Registered Nurses had a Bachelor degree of some kind as their registration
qualification (30% of all RNs). Twenty-one per cent of all Registered Nurses received their qualification before
1980, rising to 24% amongst solely New Zealand-trained RNs.

Registered Nurses’ year of graduation by registration qualification

Bachelor of Nursing - - 4 12 25 32 196 1,993 3,033 4,872 1,108 27 11,302
Bachelor of Nursing

(Pacific) - - - - - - - - - 32 13 - 45
Other Bachelors - - 1 1 1 6 48 549 910 422 128 6 2,072
Diploma of Nursing 8 9 16 235 879 2,283 3,241 1,088 88 9 - 16 7,867
Other Diploma - - - - 1 7 6 3 - - - - 17
Hospital Certificate 665 1,679 2,269 3,193 2,756 1,073 88 21 33 4 - 11 11,792
Other Certificate - - 5) 9 9 11 2 2 16 51 - 10 115
Other - - - - - - - 2 - 2 - - 4
Total with NZ

Registration

Qualification 668 1,688 2,295 3,450 3,671 3,412 3,581 3,658 4,080 5,392 1,249 70 33,214
Overseas (Australia) 19 27 69 62 81 81 106 122 90 77 5 18 757
Overseas (Other Pacific) 1 6 25 50 91 108 96 129 78 15 - 17 616
Overseas (China) - 2 9 15 19 22 20 14 19 7 - 3 130
Overseas (India) - 1 11 44 55 88 121 230 235 476 - 3 1,264
Overseas (SE Asia) - 9 23 77 75 71 434 282 227 675 - 4 1,877
Overseas (Other Asia) 1 - 5) 13 15 18 26 28 14 2 - - 122
Overseas (Middle East) - 2 2 2 2 6 8 3 8 1 - - 29
Overseas (South Africa) 12 21 54 85 136 116 110 105 63 16 - 9 727
Overseas (Other Africa) - 2 10 21 52 35 52 49 120 23 - 1 365
Overseas

(United Kingdom) 58 150 203 320 497 597 828 682 641 424 2 66 4,468
Overseas (Other Europe) 6 13 39 63 80 92 72 92 49 39 - 8 553
Overseas (United States) 1 11 6 20 25 20 18 27 26 28 2 2 186
Overseas

(Other North America) 1 8 16 14 11 22 15 11 15 42 1 2 158
Overseas (South America) 1 - - - 1 1 2 1 3 - - - 9
Total with non-NZ

Registration

Qualification 100 252 472 786 1,140 1,277 1,903 1,775 1,588 1,825 10 133 11,261
Not Stated - 1 2 1 8 1 1 - - - - 834 843
All Qualifications 768 1,941 2,769 4,237 4,814 4,690 5485 5433 5,668 7,217 1,259 1,037 45,318
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The New Zealand
Enrolled Nurse Workforce

Enrolled Nurses (ENs) work with people in a range of healthcare settings under
the direction and supervision of a Registered Nurse.

At 31 March 2011 there were 3,156 Enrolled Nurses currently practising in New Zealand, representing
an increase of 26 Enrolled Nurses on the 3,130 Enrolled Nurses and Nurse Assistants practising at

31 March 2010. This equals 72 Enrolled Nurses per 100,000 New Zealanders, or one Enrolled Nurse
for every 1,395 New Zealanders.

5.1 Age, Gender and Ethnicity of Enrolled Nurses

The Enrolled Nurse workforce has an even higher proportion of women than other scopes, with only 3%

(N = 98) being male. The workforce is also considerably older, with 75% being aged 50 or older (compared
with 41% of the workforce as a whole) and only 5% aged under 40. As shown in Figures 3 and 4 on the
following page, Enrolled Nurses are generally older than Registered Nurses, but male ENs continue the
pattern present in other scopes of having a younger age profile than their female counterparts. The average
age of Enrolled Nurses is 53.4 compared with 45.6 for all nurses, while the average age of female ENs is
53.4 and the average age of male ENs is 51.6.

Table 30 Age and gender of the Enrolled Nurse workforce

<25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65< Total ENs
Female 31 19 40 47 144 478 847 835 475 142 3,058
% of all female ENs 1.0 0.6 1.3 1.5 4.7 15.6 27.7 27.3 15.5 4.6 -
Male 2 1 2 1 10 21 24 20 12 5 98
% of all male ENs 2.0 1.0 2.0 1.0 10.2 21.4 24.5 20.4 12.2 5.1 =
Total 33 20 42 48 154 499 871 855 487 147 3,156
% of all ENs 1.0 0.6 13 15 4.9 15.8 27.6 2741 15.4 4.7 =

Nursing Council of New Zealand + Workforce Statistics 2011



Figure 3 Age distribution of male and female Enrolled Nurses

Figure 4
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Table 31 below shows the ethnic identification of Enrolled Nurses in New Zealand, along with the age profile
of each ethnic group. Eleven per cent of Enrolled Nurses identified as Maori, and 4% identified with at least
one Pacific ethnicity, compared with 7% and 4% respectively of Registered Nurses. Most specific Pacific
ethnic groups have an older age profile than the Enrolled Nurse workforce as a whole, with the significant
exception of Fijian ENs, who have the youngest age profile of any ethnic group (only 13% aged 50 or older,
and 53% aged under 40). Other than Fijian nurses, the ethnic groups with the youngest age profiles are
African (14% aged 50 or older, and 36% aged under 40) and Indian (29% aged 50 or older, and 48%

aged under 40).

Enrolled Nurses’ age by ethnicity*’

NZ European/Pakeha 23 6 17 13 121 419 774 744 416 106 2,639
Other European 2 &) 6 4 14 63 89 88 45 19 333
NZ Maori 3 - 6 6 16 47 83 98 64 24 347
Samoan 1 - 2 1 1 4 6 16 11 8 50
Cook Island Méori - - - 1 - 2 - 11 - 2 16
Tongan - - - - - - 1 8 2 2 13
Niuean - 1 - - - 1 - 2 1 1 6
Tokelauan - - - 1 - 2 - 1 4
Fijian 1 2 3 2 8 2 2 - 15
Other Pacific Peoples - - 1 2 - - - 3 1 2 9
Chinese - - 1 2 - 1 2 2 2 - 10
Indian 4 7 6 6 8 8 5 8 - 1 48
SE Asian - - 1 2 - 2 & & 1 - 12
Other Asian - - 2 - - 3 1 2 - 1 9
African 2 1 3 4 8 6 3 1 - - 28
Other - 2 6 8 7 18 12 10 7 3 73
Unstated 1 1 - 2 - 4 2 1 1 - 12
All Ethnicities 33 20 42 48 154 499 871 855 487 147 3,156

Table 32 right shows the gender and age profile of Enrolled Nurses in different employment settings. The
largest single group reported working in Rest Home/Residential Care (31%), followed by acute DHB (20%),
other DHB (12%) and Private Hospital (11%) settings. The smallest employment settings for ENs were Pacific
Health Service Provider, Government Agency, Educational Institution, Rural and Self-Employed — each of
these settings accounted for less than 1% of Enrolled Nurses. The only setting where less than 60% of the
EN workforce were aged 50 or older was Government Agency (58%). There were four settings where no ENs
were aged under 40 (although they all had very small EN workforces): Educational Institution, Government
Agency, Pacific Health Service Provider and Rural. The only setting where more than 5% of the workforce was
aged under 40 was Rest Home/Residential Care (6%).

37 This table includes items where respondents were allowed to give more than one answer.
Please see ‘Interpreting Multiple Responses’ on p10 of this report.
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Table 36 below describes the age and gender distribution of Enrolled Nurses by the region in which they
reported working. The largest of these was Canterbury, with 19% of all ENs working in that region, followed
closely by Auckland (18%), although it should be noted that only a small proportion of the data collection
occurred after the Christchurch earthquake of February 2011. Five regions had an Enrolled Nurse workforce
where more than 80% of nurses were aged 50 or older: Bay of Plenty (87 %), Waikato (85%), Nelson-
Marlborough (84%), and Tairawhiti and Hawkes Bay (both 82%).

Enrolled Nurses’ gender and age by main region of employment

Auckland 5 4 12 11 27 84 150 144 100 41 578 553 25
Bay of Plenty 1 1 3 2 4 15 57 66 31 18 198 195 3
Canterbury 7 5 8 12 33 115 180 153 80 17 610 596 14
Hawkes Bay - 1 - 4 16 33 33 26 6 119 117 2
Nelson-Marlborough 1 - - - 4 12 33 32 19 4 105 101 4
Northland 3 - 1 7 7 27 30 33 30 8 146 143 8
Otago - - 2 2 20 39 68 67 46 10 254 243 11
Southland 4 3 & - 4 25 36 47 15 5 142 142 -
Tairawhiti - - - - 1 6 13 14 4 - 38 38 -
Taranaki/Manawatu/

Whanganui - - - 1 17 65 88 85 45 11 312 300 12
Waikato - 1 - 2 6 29 83 73 43 11 248 244 4
Wellington - 1 2 3 9 33 62 63 34 11 218 208 10
West Coast - - - 1 13 18 28 9 5 79 73 6
Overseas - 1 - 2 5 6 5 2 - 21 20 1
Unstated 12 5 9 7 11 15 14 12 8 - 88 85 8
All Regions 33 20 42 48 154 499 871 855 487 147 3,156 3,058 98

Table 37, on the following page, shows the age and gender distribution of Enrolled Nurses in distinct practice
areas. The largest single practice area was Continuing Care, with exactly one-third of ENs reporting that they
worked in this area, followed by Assessment & Rehabilitation (11%). Seven practice areas had fewer than

10 enrolled nurses: Addiction Services, Family Planning/Sexual Health, Intensive Care/Cardiac Care, Mental
Health (not further defined), Nursing Education, Nursing Research, and Youth Health. No Enrolled Nurses
reported working in the Nursing Professional Advice/Policy Development area. Not including these very small
practice areas, there were only three practice areas where less than 70% of the EN workforce was aged 50 or
older: School Health (60%), Emergency and Trauma (62%) and Public Health (69%). The area with the largest
number of male nurses was Continuing Care (N = 26), but the area with the largest percentage of men was
inpatients Mental Health (21%).
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Appendix T
Internationally-Registered Nurses

This appendix contains some basic demographic data regarding ‘internationally-registered’ nurses — those
who received their initial registration qualification somewhere other than New Zealand. Additional information
on internationally-registered nurses can be found in individual chapters within this report.

There were 11,490 internationally-registered nurses at 31 March 2011: 16 Nurse Practitioners, 11,261
Registered Nurses and 213 Enrolled Nurses. This represents 24% of the overall nursing workforce,
18% of Nurse Practitioners, 25% of Registered Nurses and 7% of Enrolled Nurses.

The internationally-registered nursing workforce is noticeably younger than the workforce as a whole, with
29% being aged 50 or older, and 41% being aged under 40. For the workforce as a whole, these percentages
are 41% and 31% respectively. There is also a greater proportion of male nurses amongst the internationally-
registered workforce: 14% compared with 7% in the workforce as a whole.

The three largest ethnic groups with which internationally-registered nurses identified were ‘Other European’
(47%), SE Asian (17%), and Indian (15%). Interestingly, 15% of internationally-registered nurses identified with
the New Zealand European/Pakeha ethnic group. Fourteen per cent (N = 1,619) of internationally-registered
nurses identified with two ethnic groups, and 2% (N = 244) identified with three ethnic groups.

Table 40 Age and gender of internationally-registered nurses

Gender <25 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65<  All Ages
Female 160 1,191 1,018 1,529 1,644 1,501 1,322 842 470 273 9,850
Male 54 323 170 268 231 226 179 113 55 21 1,640
All Nurses 214 1,514 1,188 1,797 1,775 1,727 1,501 955 525 294 11,490

Figure 5 Comparative age distribution of internationally-registered and New Zealand-trained nurses
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Appendix 2

Geographic Codes

Region Code Description Region Code Description
Northland 01 Far North Wellington 43 Kapiti Coast
02 Whangarei 44 Porirua
03 Kaipara 45 Upper Hutt
46 Lower Hutt
Auckland 04 Rodney 47 Wellington
05 bierin Ses 48  Masterton
06 Waitakere 49 CERERGR
e il 50 South Wairarapa
08 Manukau
09 Papakura Nelson/ 51 Tasman
10 Franklin Marlborough 52 Nelson
53 Marlborough
Waikato 11 Thames/Coromandel
12 Hauraki West Coast 55 Buller
13 Waikato 56 Grey
15 Matamata/Piako 57 Westland
16 Hamilton )
17 Waipa Canterbury 54 Kalkour‘a
18 Otorohanga o8 Hurunui
19 South Waikato - Pl
20 Waitomo 60 Christchurch
21 Taupo 62 Selwyn
63 Ashburton
Bay of Plenty 22 Western Bay of Plenty 64 Timaru
23 Tauranga 65 Mackenzie
24 Rotorua 66 Waimate
25 Whakatane
26 VERETEL Otago 68 Waitaki
o7 Opotki 69 Central Otago
70 Queenstown/Lakes
Tairawhiti 28 Gisborne 71 Dunedin
) 72 Clutha
Hawkes Bay 29 Wairoa
30 Hastings Southland 73 Southland
3i Napier 74 Gore
32 Central Hawkes Bay 75 Invercargill
67 Chatham Islands
Overseas 91 Africa & Middle East
Taranaki/Manawatu/ 33 New Plymouth 92 Asia
Whanganui 34 Stratford 93 Australia
35 South Taranaki 94 Central & South America
36 Ruapehu 95 Europe (other than UK)
37 Whanganui 96 Pacific
38 Rangitikei 97 United Kingdom
39 Manawatu 98 United States of America
40 Palmerston North 99 Overseas — other areas
41 Tararua
42 Horowhenua
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Appendix 3
Employment Codes

Code Description

o7 DHB (acute)

08 DHB (community)
09 DHB (other)

13 Private Hospital

14 Primary Health Care (PHO)/
Community Service (non DHB)

23 PHO (combined with Code 14 in this analysis)
15 Rest Home/Residential Care

16 Nursing Agency

17 Self-Employed

18 Maori Health Service Provider

1S Educational Institution

20 Government Agency (MOH, ACC, prisons,
defence force, etc.)

21 Pacific Health Service Provider
22 Other (please specify)

24 Rural
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Appendix 4
Nursing Practice Codes

Practice codes Non-practice codes (not included in this analysis)
Code Description Code Non-practice Codes Description
41 Emergency and Trauma 71 Non-nursing health-related management

or administration
42 Assessment and Rehabilitation
72 Other non-nursing paid employment
43 Child Health, including neonatology
73 Not in paid employment
44 Continuing Care (elderly)
74 Working in another health profession

45 District Nursing

46 Family Planning/Sexual Health

47 Intellectually Disabled

48 Intensive Care/Cardiac Care

49 Mental Health (not further defined)

50 Medical (including educating patients)
51 Nursing Administration and Management
52 Nursing Education

58 Nursing Professional Advice/Policy Development
54 Nursing Research

55 Obstetrics/Maternity

56 Occupational Health

5y Palliative Care

58 Perioperative Care (Theatre)

59 Primary Health Care

60 Public Health

61 Surgical

62 Other (please specify)

64 School Health

65 Youth Health

66 Practice Nursing

67 Mental Health (inpatients)

68 Mental Health (community)

69 Addiction Services

99 Nurse Practitioner
(Treated as ‘not stated’ in this analysis)
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Appendix 5
Ethnicity Codes

Ethnic Group Code Description

NZ European/Pakeha 111 NZ European

Other European 121 Other European —

British and Irish

122 Other European — Dutch

127 Other European —
German

128 Other European —
Australian

129 Other European

NZ Maori 211 NZ Maori

Samoan 311 Samoan

Cook Island Maori 321 Cook Island Mé&ori

Tongan 331 Tongan

Niuean 341 Niuean

Tokelauan 351 Tokelauan

Fijian 361 Fijian

Other Pacific 371 Other Pacific Peoples

South-East Asian 410 South-East Asian
411 Filipino

Chinese 421 Chinese

Indian 431 Indian

Other Asian 444 Other Asian

African 531 African

Other (please specify) 611 Other (please specify)
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Appendix 6
Enrolled Nurse/Nurse Assistant
scope of practice (2003 — 1 July 2010)

Enrolled Nurse

Enrolled Nurses practise under the direction of a Registered Nurse or Midwife to implement nursing care for
people who have stable and predictable health outcomes in situations that do not call for complex nursing
judgement. The responsibilities of Enrolled Nurses include assisting clients with the activities of daily living,
recognising the changing needs of clients and performing delegated interventions from the nursing or
midwifery care plan.

Nurse Assistant

Nurse Assistants assist Registered Nurses to deliver nursing care to individuals in community, residential and
hospital settings. They perform delegated interventions from the nursing care plan to provide care and comfort
for individuals and groups, assist and support clients with activities of daily living, observe and report changes
in individual/group conditions and behaviours, safeguard dignity and promote independence and health and
safety. Nurse Assistants do not undertake independent nursing assessments or plan and evaluate nursing
interventions. Nurse Assistants may be required to practise in a specific area based on the area of focus in
their education programme and designated on their practising certificate.
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